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Equal Employment Opportunity is

THE LAW

Private Employers, 5tate and Local Governments, Educational Institutions, Employment Agencies and Labor Drganizations
Applicanits o and employees of mos private employers, state and local governments, cdecational institutions,
employmend agencics and labor organications are protected usder Federal lw from discrimination on the foflowing bases:
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Tide VI of ehe Tl Bigghits Act al | |

et dissinaton

o, am anended jarabects apglicants and

S barpe, pay, Singe beackts,
pol Irainig. hissahoation, referral, and wher asgacts o emphinain, o (b hasis
o race, color, religion, sex: {including pregnancy), or national origin. B
discriminatioon mnchides failing o reassnably sccommodate an cenployee's religous
practicrs where thee sccommredation does nof Engose undue hardship

g, prommuti

DISABILITY

T | sl Title ¥ ol the Arnewicsns with [Rasbelbiees At of 19
epeanlified individuals e discrisinases
A buange, pury, Irsmge bemsfies, pobs irenin Lk Pt wty, Frdereml], srd othier
asprtsad wiegeytnent. Dinshility disvinsenaion s gl naking feaseeable
scvmmeation to the keows phyedcal or mentad Bmitations of sn wberwine squadifid
inwtvinhaal with 3 disatibty who s an appbcant or omplnoee, harring undiar hardship

s irwetaled, Pt
i B i ofl s balry i Bering, prosnobon,

AGE

Thee Age [Hscrimination in Employment Act of 1967, as amended, profecis
applicanis and employess 40 vears of age of oider from d soreminstos Based on
age in hiring, premotion, dscharge. pay, fringe benefiis. job training, classification,
rederral, and olbser sspecis of employmsent
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In sddition lo sy Sacrimisation prohibited by Ttk VI of the Civil Eghis A, o

o], ther Equal Pay Act of 1963, as amesded, prohibits sex dise
the paymenl of wages o wormes and meen performing sebstantially ogaal work,
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QENETICS
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RETALIATION

Al &f these Federal lyws prohibit covered estithes from relalisting sgaisd s
prrson wha Eles a charge of discrimination. participates in a dis
procerding. ar alberwise opposes an unlawtul cmploymest practic

WHAT T0 00 IF YO BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time lmits for iling changes of employmest discrimination. To
preserye the shility of EEDC 1o sct on your bebalfl and to probect yvour right to file a
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