US Family First Corona Response Act
(Emergency Sick Leave and Emergency FMLA)
Poster

EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS HESFON?&“ "~

The Families First Coronavirus Response Act (FFCRA or Act) requines celain emplayers 1o provide their
ampliryees with pakd Sick keave and copanded tamely and mddical leang for specified reasons nelabed 1o COVID-18,
Theeer prorwigions will apply from Apil 1, 2020 Brough December 31, 2020,
= PAID LEAVE ENTITLEMENTS
Generally, smployers coversd under the Act must provide employees:
Ui B0 vty s (B0 POwarg, ©F O Pt i Qrnplonnd0’s twg-wiok Gquiniint) of posd Sick Baand DOS0d on th highar of
thebir FoguEas rale of pay, of th apphcablo sinbo o Foderal minimum wade, pasd at

+ 00 for qualifring roascns 81.3 bilorw, up 10 $511 dady and 55,110 tokal;

= % for qualifying reasons B4 and 8 below, up to $200 daily and §2,000 total; and

* U 15 10 wisibics mdnd of paid Siek Wdng 00d dagpandid Tty and madical M paid &t 35 for qualitying

fEngon 85 bolew fof up 10 5200 dady and 512,000 total.

A paOrt=tinee onphonees 5 eligibie for bn for the rumbir of Bours thal thi employes 5 romally scheduled 16 wirk
ol (ot padod.
= ELIGIBLE EMPLOYEES

In poneral. ompioyoos of privalt sockor ompdoyers with frwer than 500 omglopeos. and cortain public secior
omployrs, ag olighle for up ko bao wieks of fully or partiolly paid Shek lodng for COVID- 19 rolated reasons (500 bolew).
Ernpiaypees who have boar employod for 8 last 30 days pior 10 thrlr lans request many bo eligible Tor up to an
acdtional 10 weaks of partially paid expanded family and medical e Tof reason 55 balky,

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-18
An emgloyee is entited 10 1ake keave relted 1 COVID-19 if the empoyes i unabis 1o wovk, inchusding unabie to
Tokrwork, Brrause i omHoy oo

1. s subjoct lo o Federnl, State, of Beal quadantng o B. s caring for his or hor child whoge sehool of
Esokaton cider retsed 1 COVID-18; poce of cang is chosed (of Chid cang piovider is
2. nas beon advistd by & Iealth cane provider 1o undarvasiabia) dus 1o COVID-19 nelated neasons; of
SoHhquaransing nelabed to COVID 18, 6. is CXpOACNENG any other substantialy-simdar
eporncing COVID-19 Spmploms sooking condition spiched by the LS. Depaiment of
N ?WW;Dm e Health and Human Seneces.

d. & caning lor an ndbacual subpnct ko an crder describad
in (1) o sl -guarnnting &5 desoribed in (2

» ENFORCEMENT

Thir U5, Dopartment of Labors VWikge and Hour Divison (WHD) his the authonty W irmosbgibe 0nd ensontg oompliancg

with tha FFCRA. Employers may nod dischangs, discipling, of olhoraise SScriminalo against any emphoyes who

laradully Lakoes posd sick lemne of expanded (mly and medical leave undes the FPCRA, files 3 complaint, of nshibubes 3
under o naiated 1o this Act. Employers in violation of e provisions of the FRCRA will be subject to penaities

and enigrogment by WHD.

For additional information

10 file: & comgiaint:
WAGE AHD HOUR DIVISION -866.487.9243
UNITED STATES DEPARTMENT OF LABOR T 1-ATT-B80.5527

dol.goviagencieshyhd
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